VvV CORI CONSENT FORM
YMCA

» Greater Boston

TO BE FILLED OUT BY THE PROSPECTIVE EMPLOYEE OR VOLUNTEER

Check One: 0 Prospective Volunteer o Prospective Employee

Last Name First Middle
Maiden Name or Aliases

Street

City

State Zip Code

Former Address: Dates at that address:

Former Address: Dates at that address:

PLEASE USE THE BACK OF THIS SHEET TO LIST ADDITIONAL ADDRESSES GOING BACK FIVE (5)
YEARS FROM THE DATE OF THIS APPLICATION.

Date of Birth / / Social Security Number
Place of Birth: Mother’s Maiden Name:
Gender:

Height: ft. in.

Weight: Ibs.

Eye color:

Drivers license number: State issuing license:

The YMCA of Greater Boston has been certified by the Criminal History Systems Board for access to conviction and
pending criminal case data to screen current and otherwise prospective employees and volunteers who have the
potential for unmonitored access to children. As a (prospective) employee/volunteer for the YMCA of Greater
Boston, I understand that a criminal record check will be conducted for conviction and pending criminal information
only and that it will not necessarily disqualify me. The information below is correct to the best of my knowledge.

Have you ever been convicted of a felony? o Yes o No Record
Have you ever been convicted of a misdemeanor within the past 5 years? 0 Yes 0O No Record

(If you have answered “Yes” to these questions, please explain on the Employment Application)

Signature Date

MUST BE FILLED OUT BY THE YMCA MANAGER

The above information was verified by reviewing the following form of government issued
photographic identification:

Signature of Hiring Manager

Name of YMCA Branch



